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SMO/GP Proceduralist for ED, Anaesthetics
and GP Clinic work

An exciting opportunity exists for a Proceduralist working a varied role between our Emergency
Department (ED), GP Clinic and Anaesthetics at Swan Hill District Health. The role combines the
dynamics of ED providing high class clinical leadership and mentoring to young Doctors, with
General Practice in our Medical Clinic with no set-up fees, and the opportunity to share regular
Theatre lists.

Who are we looking for?

SMO or GP in ED/Anaesthetics
e General registration with AHPRA.

* Joint Consultative Committee on Anaesthesia accreditation

* Broad medical experience with an emphasis on Emergency Medicine.

e Medical stabilisation and transfer experience.

* Willingness to participate in relevant quality and continuing medical education activities.
* Effective communication skills with recent hospital inpatient medical management skills.
e Participation in a roster for on-call and/or availability for weekend and after hour shifts.

Swan Hill District Health provides a wide range of clinical services including medical and surgical,
aged care, community and primary health, renal dialysis, chemotherapy, pathology, radiography
diagnostic services and an active Emergency Department operating 24/7.

Our ED manages over 14,000 presentations annually. SMOs and HMOs are backed up by GP VMOs,
General Surgeons, Obstetricians & Gynaecologists, Anaesthetists, visiting specialty surgeons and
radiologists. Onsite diagnostic and telemedicine services are available. Our theatre operates five
days a week with a variety of services provided including general surgery, orthopedics, 0&G,

Ophthalmology, Urology and ENT.

For more information contact Steven Wainwright, HR Manager by email hrmanager@shdh.org.au
or phone (03) 5033 9315.

Applications including the names of three referees and completed ‘Application for Employment’
form should be forwarded to the Human Resources Department, Swan Hill District Health, PO
Box 483, Swan Hill 3585, Victoria or email: hrmanager@shdh.org.au.
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The Application for Employment form is required to be submitted with the following documents:
[J  Covering letter in support of application

[J Response to Key Selection Criteria

[  Applicants curriculum vitae

Position Applying for

General Information

Name
Address
Home phone Mobile Email
Contact
Are you of Aboriginal/Torres Strait Islander Origin? O No O Aboriginal O Torres Strait Islander

(This question is voluntary)

Do you wish to be identified under this category? O Yes O No

Are you an Australian Citizen or Permanent Resident: [0 Yes [ No

If no, what is your current Visa status — Visa type Expiry date ....... [, [......

Do you require sponsorship? O Yes ONo

Conditions of Employment

Employment conditions are governed by the relevant Public Sector Health Industry Awards and EBAs relevant
to the position applied for:

Initial employment is casual / relieving unless otherwise indicated.
¢ 6 months probationary period
¢ Requirement to work any shift
e Requirement to work in any department (rotation)

Hours of Work — SHDH operates on a 24 hour, 7 day week, 3 shift basis, and you may be called upon to work/
relieve on any of these shifts. If you are unable to work any of the shifts, please indicate below:

Unavailable to work:

Normal hours of work are 40 in each week worked on an ADO each month. This is only applicable to Full
Time employees. Part time employees will have a minimum hours set but may be called upon to work up to 38
hours per week at normal pay.
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Police and Working with Children Checks

Satisfactory Police Checks, and in some areas, Working with Children Checks are mandatory at the point of
employment.

If you have a current Police Check and/or Working with Children Check, please show the check identifying

numbers and the date of issue:

Upon engagement, you will be required to provide the necessary information to complete a Check. Please note
that it is a condition of employment that you maintain a current satisfactory Police Check and, if required,
Working with Children Check.

Pre-existing Health and Injury Declaration

Swan Hill District Health (SHDH) is committed to achieving a safe working environment for all employees. As
part of this, it is our objective to ensure potential employees are not required to work in duties that they are not
able to perform safely. As part of the application process for employment with SHDH, we request you to
disclose any pre-existing injury or disease which may be adversely affected by the performance of the inherent
requirements of the position you have applied for — as described in the Position Description for the position.

Pursuant to S.41 (1) and (2) of the Workplace Injury Rehabilitation and Compensation Act 2013, you are
required to disclose to SHDH any pre-existing injury or disease that you have suffered of which you are aware,
and could reasonably be expected to foresee, could be affected by the nature of this proposed employment.

Failure to make a disclosure, or the making of a false or misleading disclosure, would disentitle you to
compensation pursuant to the Workplace Injury Rehabilitation and Compensation Act 2013 should you suffer
any reoccurrence, aggravation, acceleration, excerebration or deterioration of your pre-existing injury or disease
arising out of, or in the course of, or due to the nature of with SHDH. SHDH will rely upon any failure to disclose
in accordance with the provisions of the Workplace Injury Rehabilitation and Compensation Act 2013 as
grounds for denying compensation in accordance with S.41 (1) and (2).

Should any alteration, change or rearrangement be necessary to enable you to carry out the inherent
requirements of the position, we also request that you disclose these requirements. SHDH is an equal
opportunity employer and will arrange any reasonable adjustment to enable a person with a disability to perform
the inherent requirements of the position and therefore compete equally with other applicants for this position.
Please disclose in the place below any pre-existing injury or diseases that you suffer from, or have suffered
from, which could be affected by the nature of your proposed employment with Swan Hill District Health.

Disclosure advice:- (to be completed by the applicant)

| confirm that | have read and understood the contents of the above information and state that | have disclosed
all relevant information in relation to my health and physical ability to carry out the inherent requirements of this
position.

Signature of applicant: Date: .......... I I

NOTE: If providing this form electronically, you accept that the information is true and correct by the
action of submitting the form. You will be requested to sign the printed version at your interview if you
are selected.

Enquiries:
Email address: hrmanager@shdh.org.au
Phone: 03 50339315

Postal Address: PO Box 483 SWAN HILL VIC 3585
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